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Abstract

The purposes of this research were to study the history, roles and duties of Chief
Administrators of Tambon & Village Headmen including related government sectors; to
study the need for capability and efficiency development; and to study the factors affecting
the capability and efficiency development of the Chief Adminstrators of Tambon and
village Headmen. The result of the research shows that the institute of Chief Administrator
of Tambon & Village Headman has been founded and established since King Rama
the Fifth, who laid out the Roles, Duties, and responsibilities according to the Local
Administration Act in B.E. 2457. There is a need for relationship development of the
Chief Administrators of Tambon, village headmen with the government sectors such
as local administration offices, ministries and sectors concerned. This is due to different
types of works that the chief administrators and village headmen have to tend to which
resulted in a lack of communication and cooperation with the sectors concerned. Thus,
they have no roles in the works with government sectors at all levels. Thus, to encourage
capability and efficiency development of the Chief Administrators of Tambon and Village
Headmen models of development should be provided such as financial support for further
development. Development can be by providing scholarship for further study or trainings.
In addition, Department of Provincial Administration has to set up training courses
emphasizing all matter of public affair administration, the benefit of public as well as
ministerial regulation, customary law, national law and important enactment, developing

manuals related to duties and responsibilities following the principles of righteousness.
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Study trips to successful local administration and international ones should be set up.
It was also found that incentives such as welfare benefits and retirement benefits were
the motivational factor for the increase efficiency at work. Thus, practical advice is to
organize a more effective cooperation among the Chief administrators of Tambon, Village
Headmen, and government officers in different sectors. Also devising a clear career path
for the Chief administrators and Village Headmen. The research summary are suggestions
from the local administrators’ perspectives towards the Department of Provincial

Administration for further considerations.

Keywords: Development of Capability and Efficiency on Roles and Duties,

Responsibilities of Chief Administrators of Tam Bon and Village Headman
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